
 

 

22nd June 2026 
Dear applicant, 
 
Thank you for your interest in applying for a position at this school. Expressions of interest are 
sought for the following posts at our successful little village primary school:  
 
Post 1 is to support an infant pupil requiring enhanced support (temporary whilst the pupil attends 

the school). Up to 27.5 hours per week. 

Post 2 is to support pupils (mainly in Key Stage 2) with social and emotional needs in the school. 

(inc 1:1 support) (temporary whilst a named pupil attends the school). Up to 27.5 hours per week. 

Please state in your application, the post(s) you would prefer to be considered for. 

 

Successful applicants will have: 

·         An understanding of EHCPs. 

 

·         The knowledge of how to support pupils with additional needs. 

 

·         Excellent communication skills. 

 

·         Be able to work as part of team as well as using your initiative. 

 

·         Be willing to adapt and be flexible to changing circumstances.  

 

·         Knowledge and experience of a structured synthetic phonics scheme. 

 

We offer you: 

 

·         The chance to be part of a supportive, dedicated team - a lovely place to work. 

 

·         Support and guidance by our SENCo and other staff. 

 

·         Wonderful children and families. 

 

Applicants are encouraged to arrange to look round our school – to arrange this, please contact 

the school office on enquiries@scampton.lincs.sch.uk or 01522 730340. 

The school is committed to safeguarding and promoting the welfare of children and young people 

and expects all staff and volunteers to share this commitment. Applicants should note that this post 

is subject to enhanced DBS clearance and be aware that written references will be taken up at 

shortlisting stage, prior to interview. 

If you do not hear back from us, please accept that you would have been unsuccessful this time. 



 

 

In accordance with Part 7 of the Immigration Act 2016 (Fluency Duty), the ability to converse at 

ease with customers and provide advice in accurate spoken English is essential for the post. 

All shortlisted candidates will need to verify their identity, qualifications and eligibility to work in the 

UK at interview. 

 

Applications will be reviewed as soon as possible upon receipt with a view to an appointment being 

made by the end of the Summer Term 2026. 

 
Yours sincerely, 
 
 
 
Mr C Hebborn 
Headteacher 
 


